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About us
Address		� Theo-Förch-Str. 11-15

(company headquarters)�	� 74196 Neuenstadt a. K. 

Germany 

Tel.:  	 +49 7139 95 0 

Email: info@foerch.de 

Internet: 	 www.foerch.de

Product range	 Assembly and fastening materials

Trade association	 Handel und Warenlogistik (BGHW)

Commercial register	 HRA 101809 Limited partnership, AG Stuttgart

				�    HRB 739939 Personally liable partner: 

Theo Förch Beteiligungs GmbH, AG Stuttgart

Founding year	 1963

Revenue 2025	 €591 million (corporate group)

				    €283 million (Germany)

Employees	 1,677 (870 Förch GmbH & Co. KG, 807 Theo Förch GmbH & Co. KG)

Sales subsidiaries	 31 (date: 01/05/2025)

Bank details:	 Landesbank Baden-Württemberg

				    IBAN:	DE81 6005 0101 7406 5003 34

				    Swift code: SOLADEST600

Tax ID		  DE 145 798 154

Tax number	 65213/13002

EORI number	 DE 2284502

D-U-N-S number	 316667773

Insurance	� Company and product liability insurance 

Total insurance sum for property damage and personal injury: 

€10,000,000 (€5,000,000 basic coverage  

+ €5,000,000 excess)
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Management systems

To ensure that processes run smoothly and planned results are achieved,  

FÖRCH maintains various management systems for the following application areas:

	 ��Development and sale of assembly and fastening materials, chemical engineering 

products, drilling, sawing, grinding and cutting technology, hand tools, electric 

tools and workshop equipment;

	 ��Logistics, warehousing, packing, assembly, order picking and reworking of  

technical products.

The certifications are checked by TÜV NORD CERT GmbH at regular intervals and 

maintained by FÖRCH. 

FÖRCH holds the following certifications:

	 ��DIN EN ISO 9001:2015 certification

	 ��DIN EN ISO 14001:2015 certification (see Environmental management, page 9)

	 ��DIN EN ISO 50001:2018 certification (see Energy management, page 8)

The certificates are included in the appendix of this document.

Quality management Environmental management
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Energy management
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Work and 
health

Measures for ensuring the health and safety 
of employees include:

	 ��Compliance with the health and safety policy,

	 ��Programmes and training courses on workplace ergonomics, personal protective 

equipment (PPE) and improving occupational safety,

	 ��First-aid organisation,

	Fire wardens Fire wardens Fire wardens Fire wardens Fire wardens Fire warden organisation,

	 ��Safety officer organisation,

	 ��Handling chemicals,  

	 ��Risk management.

��Internal Occupational Safety 

Officer:

Stephen Baur 

stephen.baur@foerch.de

External Safety Officer:

Reinhard Schlechter 

r.schlechter@chemical-check.de
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Human rights and 
compliance

FÖRCH takes various measures to ensure that ethical principles are maintained within 

the company and throughout the value chain.

In order to sensitise all employees and stakeholders to the subject of human rights, 

the management has adopted a policy statement on respecting human rights.  

The document takes the following internationally recognised standards and norms 

into consideration:

	 ��United Nations Universal Declaration of Human Rights

	 ��International Labour Organisation (ILO) core labour standards

	 ��OECD Guidelines for Multinational Enterprises 

	 ��UN Global Compact 

	 ��UN Convention on the Rights of the Child

	 ��UN Convention on the Elimination of Racial Discrimination

	 ��Diversity Charter

FÖRCH ensures their implementation  
as follows:

Training courses

All employees receive annual training in data protection, compliance and occupational 

safety.

In addition, internal training courses on respecting human rights within the supply chain 

are also conducted every year in the purchasing department.

Code of conduct

FÖRCH has adopted an internal code of conduct for all employees that focuses on 

the following points:

	 ��Laws and regulations,

	 ��Occupational safety and employment rights,

	 ��Bribery, corruption and conflicts of interest,

	 ��Confidentiality,

	 ��Sustainability, environmental and health protection.
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Furthermore, FÖRCH requires its suppliers to commit to a business partner code of 

conduct that covers the key issues of human rights and the environment.

The policy statement and the code of conduct are included in the appendix of the 

supplier self-assessment.

Risk analysis

FÖRCH carries out risk analyses relating to specific topics at the beginning of each 

financial year:

	 ��General risk/opportunity analysis

	 ��Compliance risk analysis

	 ���Supplier risk analysis 

FÖRCH evaluates all listed suppliers as part of the requirements stipulated in 

the Supply Chain Act (LkSG). The assessment is based on social, economic and 

environmental risk factors. Internationally recognised indices are used for the 

assessment. 

Various suppliers are then audited by our external service provider, QIMA, based 

on the risk analysis.

Whistleblower system

FÖRCH offers whistleblowers the opportunity to contact us directly or indirectly,  

in strict confidence, via our ombudsman. Visit www.foerch.de/compliance for more 

information.

Commitment to assessing sustainability performance

Our company is regularly assessed by EcoVadis in terms of Corporate Social Re-

sponsibility (CSR) in order to continuously work on our ecological, social and ethical 

performance. FÖRCH received the “Committed” award for the year 2024/2025. You 

can easily request approval for our scorecard via the EcoVadis portal.

Visit the following page for more information:

www.foerch.de/compliance



Energy management

	 ��DIN EN ISO 50001:2018 certification (Energy management)

	 	 	 Certifying body: TÜV NORD CERT GmbH

	 	 	 Valid until: 02/05/2025

	 ��Green electricity certificate

	 	 	 Certifying body: Vattenfall Europe Sales GmbH

	 	 	 Proof of origin documented according to EU Directive 2009/28/EC

	 	 	 �Certified on the basis of the VdTÜV 'Green electricity products' basic guideline 

Leaflet 1304 from TÜV NORD CERT GmbH

	 	 	 Valid until: Certificate refers to the previous year

Energy management
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Environmental  
management

	 ��DIN EN ISO 14001:2015 certificate (Environmental management)

	 	 	 Certifying body: TÜV NORD CERT GmbH

	 	 	 Valid until: 27/07/2023

	 ��Environmental certificate

	 	 	 Certifying body: Green Dot / Duales System Deutschland GmbH

	 	 	 Registration number: DE 20521980055832

	 	 	 Valid until: Certificate refers to the previous year

	 ��Registration with EAR (electrical equipment)

	 	 	 DE 66587505

	 ��Waste batteries

		  �	 �Registration of all batteries placed on the market with GRS Batterien.  

Batteries are returned in a proper manner via GRS.

	 ��PU foam cans

		  	 �Deposited at FÖRCH sales subsidiaries or via our partner, P.D.R,  

and via Interseroh. 

Environmental management
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Product compliance

	 ��REGULATION (EU) 2019/1021 OF THE EUROPEAN PARLIAMENT AND OF THE 

COUNCIL of 20 June 2019 on persistent organic pollutants

		  	 �FÖRCH confirms that all available products are checked in accordance 

with Regulation (EU) 2019/1021 and do not include any of the substances 

listed in appendix I.

	 ����REGULATION (EU) 2017/852 OF THE EUROPEAN PARLIAMENT AND OF THE 

COUNCIL dated 17 May 2017 on mercury

		  	 �FÖRCH confirms that all products are checked in accordance with 

Regulation (EU) 2017/852 and meet all legislation requirements.

	 ����REGULATION (EU) 2023/1214 OF THE EUROPEAN COUNCIL of 23 June 2023 

amending REGULATION (EU) 833/2014  concerning restrictive measures in 

view of Russia's actions

		  	 �We confirm that none of the in Annex XVII mentioned iron or steel products 

are directly imported by FÖRCH if they are produced in a third country 

using iron or steel products mentioned in Annex XVII in case they are 

processed or originating in Russia.

		  	 �We also confirm that for all iron or steel products listed in Annex XVII that 

are directly imported by FÖRCH a proof of origin is available at least in the 

form of mill test certificates (MTC) according to the consolidated FAQ of 

the European Commission of the 12th September 2023.

Reach

We confirm that all the products we sell comply with the current version of the

REACH Directive (EC) 1907/2006 and the applicable requirements, including appen-

dix XIV and appendix XVII: (EU) 2018/2005, (EU) 2018/588), and that according to

information from our suppliers, none of our products contain any of the substances

on the currently valid REACH ECHA SVHC list (issue date ECHA 27/06/2024 – 241

substances) and that the maximum permissible limit of 0.1 percent by weight is not

exceeded.

In the rare case that a product does contain SVHC, you will find the voluntary safety 

data sheets on the respective product page on our website. We always try to avoid 

the use of SVHC and to substitute where possible.



Appendices

	 ISO 9001 certificate

	 ISO 14001 certificate

	 ISO 50001 certificate

	 Human Rights Policy Statement

	 Code of Conduct for Business Partners 

	 Green Electricity Certificate

	 Green Dot Environmental Certificate

RoHS 

We confirm that our products comply with Directive 2011/65/EU (RoHS 2) and  

Directive 2015/863/EU (RoHS 3) of the European Parliament and of the Council on 

the restriction of the use of hazardous substances in electrical and electronic com-

ponents and devices, and with the maximum permissible concentration in homoge-

neous materials of <0.01% by weight of cadmium, <0.1% of lead, mercury, hexa-

valent chromium (Cr6+), polybrominated biphenyls (PBB), polybrominated diphenyl 

ethers (PBDE), diphthalate (DEHP), butyl benzyl phthalate (BBP), dibutyl phthalate 

(DBP), diisobutyl phthalate (DIBP) according to appendix II of the Directive.
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ISO 9001 certificate

 
 

 

 
 
 
 
 
 
 
 
 
 
 

TÜV NORD CERT GmbH 

Am TÜV 1, 45307 Essen 
www.tuev-nord-cert.com  

 

TÜV® 
 

 

 

 
 

Certificate 
 
Management system as per 

DIN EN ISO 9001:2015  
 
 
The Certification Body TÜV NORD CERT GmbH hereby confirms as a result of the audit, assessment 
and certification decision according to ISO/IEC 17021-1:2015, that the organization 
 
Theo Förch GmbH & Co. KG 
Theo-Förch-Straße 11-15 
74196 Neuenstadt 
Germany 
 
with the locations according to the annex 
 
operates a management system in accordance with the requirements of DIN EN ISO 9001:2015 and 
will be assessed for conformity within the 3 year term of validity of the certificate. 
 
 

Scope 
 

Development and sales of assembly and fixing items, chemical-technical 
products, drilling, sawing, grinding and cutting engineering, hand and 
power tools, workshop equipments; logistics, storing, packaging, 
finishing, picking and reworking of technical products 

 

 
 

 
 
Essen, 2023-07-14 

 Certification Body at TÜV NORD CERT GmbH  

 

Certificate Registration No. 07 100 000709 
Audit Report No. 3533 5300 

Valid from  2023-07-28  
Valid until  2026-07-27  
Initial certification 2000 

Visit our database 
to verify the validity 
of this certificate. 
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ISO 14001 certificate

 
 

 

 
 
 
 
 
 
 
 
 
 
 

TÜV NORD CERT GmbH 

Am TÜV 1, 45307 Essen 
www.tuev-nord-cert.com  

 

TÜV® 
 

 

 

 
 

Certificate 
 
Management system as per 

DIN EN ISO 14001:2015  
 
 
The Certification Body TÜV NORD CERT GmbH hereby confirms as a result of the audit, assessment 
and certification decision according to ISO/IEC 17021-1:2015, that the organization 
 
Theo Förch GmbH & Co. KG 
Theo-Förch-Straße 11-15 
74196 Neuenstadt 
Germany 
 
with the locations according to the annex 
 
operates a management system in accordance with the requirements of DIN EN ISO 14001:2015 
and will be assessed for conformity within the 3 year term of validity of the certificate. 
 
 

Scope 
 

Development and sales of assembly and fixing items, chemical-
technical products, drilling, sawing, grinding and cutting 
engineering, hand and power tools, workshop equipments; 
logistics, storing, packaging, finishing, picking and reworking of 
technical products 
 

 
 

 
 
Essen, 2023-07-14 

 Certification Body at TÜV NORD CERT GmbH  

 

Certificate Registration No. 07 104 000709 
Audit Report No. 3533 5302 

Valid from  2023-07-28  
Valid until  2026-07-27  
Initial certification 2000 

Visit our database 
to verify the validity 
of this certificate. 
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ISO 50001 certificate

 
 

 

 
 
 
 
 
 
 
 
 
 
 

TÜV NORD CERT GmbH 

Am TÜV 1, 45307 Essen 
www.tuev-nord-cert.com  

 

TÜV® 
 

 

 

 
 

Certificate 
 
Management system as per 

DIN EN ISO 50001:2018  
 
 
The Certification Body TÜV NORD CERT GmbH hereby confirms as a result of the audit, assessment 
and certification decision according to ISO/IEC 17021-1:2015, that the organization 
 
Theo Förch GmbH & Co. KG 
Theo-Förch-Straße 11-15 
74196 Neuenstadt 
Germany 
 
with the locations according to the annex 
 
operates a management system in accordance with the requirements of DIN EN ISO 50001:2018 
and will be assessed for conformity within the 3 year term of validity of the certificate. 
 
 

Scope 
 

Development and sales of assembly and fixing items, chemical-technical products, 
drilling, sawing, grinding and cutting engineering, hand and power tools,  
workshop equipments; 
Logistics, storing, packaging, finishing, picking and reworking of technical  
products 

 

 
 

 
 
Essen, 2023-07-14 

 Certification Body at TÜV NORD CERT GmbH  

 

Certificate Registration No. 07 764 000709 
Audit Report No. 3533 5303 

Valid from  2023-07-28  
Valid until  2026-07-27  
Initial certification 2000 

Visit our database 
to verify the validity 
of this certificate. 
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FÖRCH Human Rights Policy Statement         Status: March 2022 Page 1 of 2 

Policy statement on respecting human rights 
  

Basic principles 

Theo Förch GmbH & Co. KG (FÖRCH) is aware of its responsibility towards people and the environment,  
and takes this very seriously. Observing human rights and maintaining fair working conditions are a central 
part of our daily activities.  
This policy statement is intended to sensitise all FÖRCH employees and our stakeholders to the topic of 
human rights and to encourage everyone to do everything within their power to respect them. 
 
We focus on the topics and areas of activity over which we have a direct influence, while also taking the 
following standards and norms into consideration: 
 

• United Nations Universal Declaration of Human Rights 
• International Labour Organisation (ILO) core labour standards 
• OECD Guidelines for Multinational Enterprises  
• UN Global Compact  
• UN Convention on the Rights of the Child 
• UN Convention on the Elimination of Racial Discrimination 
• Diversity Charter 

We endeavour to comply with the most stringent applicable standards of local laws as well as the 
requirements set out in the ILO core labour standards. We are aware of the major challenges facing global 
supply chains which we aim to tackle step by step to achieve continuous improvements.  
 
For better readability, the masculine form is used. With this form, all genders are meant equally. 
 
 
Implementation  
 
This policy statement supplements FÖRCH company values, our guidelines on occupational health and 
safety, and our "Code of Conduct for Business Partners" which will, in future, become an integral part of all 
contractual agreements with our business partners and allow us to focus more on controlling and 
developing our production facilities. 
 
The following aspects must be observed without restriction when collaborating with our employees and 
business partners: 
 

- Non-discrimination and equal treatment of all employees 
- Ban on child and forced labour, modern slavery and human trafficking 
- Wages and working hours that at least comply with the laws and applicable standards 
- Health and safety of all employees  
- Protection of personal data  

 
 
 
 

 

 Human Rights Policy Statement� (1/2)
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 Human Rights Policy Statement� (2/2)

 

FÖRCH Human Rights Policy Statement         Status: March 2022 Page 2 of 2 

Risk assessment 
 
We are aware that due diligence with regard to human rights is an ongoing process. This is why we 
continuously develop this process within the company and in relation to our business partners based on our 
internal risk analysis. In our view, deriving effective measures is a particular challenge and an ongoing task.  
During our risk analysis, we identified the risk of human rights violations in the area of raw materials.  
For this reason, we have set ourselves specific targets for raw materials that pose a high risk of human 
rights violations, and are working continuously on implementing measures such as certifications for 
products and raw materials. 
 
 
Complaint mechanism 
 
Employees and third parties can report any violation of applicable laws or human rights to our ombudsman 
at the email address compliance@foerch.de. Needless to say, we guarantee that all complaints will be 
handled confidentially based on a fair procedure. Findings relating to any complaints received are used to 
further develop measures and identify risks. If FÖRCH is deemed to have made a direct or indirect 
contribution to actual negative impacts, we will seek to redress the situation. 
 
 
Reporting 
We regularly report on the entrenching of human rights in the company, major risks specific to a particular 
business area, the measures we implement and the challenges we face as well as the progress we have 
made. 
 
 
Responsibility 
FÖRCH management has overall responsibility for this policy statement. All managers are responsible for 
implementing and adhering to the statement in their respective area. They are informed of, and trained in, 
the content and importance of due diligence in relation to human rights so that they can also support their 
employees in its application in their daily work. 
 
 
 
This policy statement on the respect for human rights has been developed in dialogue with FÖRCH 
specialist departments, the management, authorised signatories and external experts. The entire 
declaration as well as the risk assessment and resulting measures are continually reviewed and further 
developed. 
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Code of Conduct for Business Partners� (1/5)

 

FÖRCH Code of Conduct for Business Partners           Version: July 2022 Page 1 of 4 

Code of Conduct for Business Partners 
 Theo Förch GmbH & Co. KG  

between 

Theo Förch GmbH & Co. KG 
Theo-Förch-Straße 11-15, 74196 Neuenstadt am Kocher 

 
- hereinafter referred to as “FÖRCH” - 

 

and 

____________________________________________________ 
____________________________________________________ 
____________________________________________________ 

 
- hereinafter referred to as “business partner” - 

  

Preamble 

Together with its business partners, Theo Förch GmbH & Co. KG (FÖRCH) assumes responsibility throughout 
the entire supply chain. In this Code of Conduct for Business Partners, we have set out our minimum 
requirements for cooperation with our business partners. The Code of Conduct for Business Partners applies 
to all suppliers who deliver goods and/or services to FÖRCH. 
These requirements are based on our traditional values – safety, honesty and partnership. 
Our Code of Conduct for Business Partners is based in particular, but not exclusively, on the following 
internationally applicable standards: 

- Core labour standards of the International Labour Organisation (ILO)  
- OECD guidelines 
- Paris Climate Protection Agreement 
- United Nations Global Compact (UNGC)  
- UN Guiding Principles on Business and Human Rights  
- Diversity Charter 

 
It goes without saying that any entrepreneurial activity is based on compliance with the applicable laws and 
regulations at national and international level. If the regulations differ from the requirements in this Code of 
Conduct, the more stringent requirement shall apply. 
 
 
People 
 
1. Human rights 
Our business partners respect the generally recognised personal and human rights. The violation of 
fundamental human rights at business premises is prohibited without exception. 
 
2. Prohibition of discrimination and equal opportunities 
Our business partners do not tolerate any form of discrimination. No one shall be discriminated against, 
degraded or treated unequally on the grounds of social or ethnic origin, skin colour, sexual orientation, 
nationality, religion, belief or political opinion, age, sex, physical or mental impairment or pregnancy.  

FÖRCH Code of Conduct for Business Partners          Status: July 2022	 Page 1 of 5
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FÖRCH Code of Conduct for Business Partners           Version: July 2022 Page 2 of 4 

Our business partners ensure that, during training, personal and professional development, women and men 
have equal opportunities and equal pay (ILO Conventions 100 and 111). 
 
3. Fair working conditions 
No form of forced labour, prison labour, modern slavery or human trafficking is used by our business 
partners. They ensure that relevant workers are not treated in a degrading manner, are not sexually harassed, 
are not physically punished and are working of their own volition (ILO Conventions 29 and 105).   
 
4. Remuneration and working hours 
Our business partners compensate their employees appropriately in compliance with all laws, regulations 
and standards. Wages are at least equal to the national statutory minimum wage. In the absence of a legal 
basis or in the event that national minimum wages are too low, it must be the goal of our business partners 
to pay employees wages or other benefits that cover the cost of living. It goes without saying that the national 
social security regulations are observed and followed. Pay deductions as a disciplinary measure are 
prohibited. The employees of our business partners do not work longer than legally permitted.  
Under national law, overtime is either remunerated or compensated by time off. Statutory rest days, holidays 
and break times must be observed.  
 
5. Health and safety 
The health and safety of employees and third parties must be ensured at all times. The national legal 
requirements for occupational safety and health protection, as well as any additional contractual 
requirements for safeguarding these aspects, must be observed. FÖRCH's business partners ensure that they 
take appropriate measures to eliminate or reduce risks to employees and third parties. 
 
6. Child labour and the vulnerable 
FÖRCH does not tolerate child labour or any other exploitation of children and young people. The minimum 
age of employment must not be lower than the age at which national compulsory education ends.  
The age of the employees must be verifiable and under no circumstances may they be younger than 14 years 
old. Night work is prohibited for children and young people. In addition, national regulations and 
international standards for the protection of minors and persons in need of protection must be observed. 
For vulnerable persons, such as expectant mothers and people with physical or mental disabilities, special 
solutions must be found to limit working hours and types of employment (ILO Conventions 138 and 182). 
 
Environment 
 
1. Environmental protection 
Theo Förch GmbH & Co. KG expects its business partners to comply with laws, regulations and standards for 
the avoidance and reduction of environmental pollution. They are encouraged to actively engage in 
responsible environmental practices such as waste prevention, recycling and energy conservation.  
In principle, FÖRCH welcomes the application of internationally compatible environmental management 
systems such as ISO 14001 or the application of an energy management system such as ISO 50001. 
 
2. Resources  

a. Waste and chemicals 
Our business partners comply with all regulations of national waste legislation. They implement 
appropriate measures to avoid, minimise or recycle the waste generated. Hazardous waste is stored 
separately, labelled and disposed of properly. 
Our business partners comply with all regulations and standards regarding the handling, storage and 
disposal of hazardous substances and train their employees in this regard. 
 
b. Emissions 
Our business partners comply with the legal limits for climate-unfriendly emissions and immediately 
initiate the necessary countermeasures in the event of any violations.  

FÖRCH Code of Conduct for Business Partners          Status: July 2022	 Page 2 of 5
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FÖRCH Code of Conduct for Business Partners           Version: July 2022 Page 3 of 4 

 
c. Resources and raw materials 
Our business partners pledge to use natural resources responsibly and to be mindful of the 
consumption of energy, water and fuels. When sourcing raw materials, our business partners work 
to improve transparency and traceability in the supply chain and guarantee responsible sources, 
especially in so-called sourcing of minerals from conflict-affected areas. 
 
d. Water 
Our business partners take measures to ensure the maintenance of water quality and economical 
use of water. 

 
Cooperation and compliance 
 
1. Corruption and benefits 
Our business partners do not tolerate any form of corruption. They make their decisions solely on the basis 
of factual and professional aspects and are not influenced by personal relationships or interests. 
Gratuities, such as gifts or invitations, should be in accordance with normal business practice and be 
reasonable, appropriate and of nominal value. 
 
2. Behaviour towards the competition 
FÖRCH respects fair competition. It therefore complies with applicable laws that protect and promote 
competition, particularly applicable antitrust laws and other laws regulating competition. 
In dealing with competitors, these regulations especially prohibit agreements and other activities that 
unfairly influence prices or conditions, unlawfully allocate sales territories or customers or unlawfully impede 
free and open competition. Furthermore, these regulations prohibit unfair agreements between customers 
and suppliers aimed at restricting customers' freedom to determine their prices autonomously and other 
conditions when reselling (price and condition determination). 
 
3. Trade secrets 
FÖRCH respects and safeguards the trade and business secrets of others. Confidential information 
documents must not be disclosed to third parties without authorisation or made public in any other way 
unless authorisation has been granted, the information is publicly accessible or an enforceable decision of an 
authority or a court compels such disclosure. 
 
4. Data protection 
Our business partners comply with all national and international data protection regulations when processing 
personal data and ensure the utmost care and confidentiality. In particular, they shall respect the rights of 
the persons concerned. 
 
5. Complaints procedure and duty to cooperate 
In the event that our business partner obtains knowledge that indicates a not insignificant breach of this 
Code of Conduct, it must inform FÖRCH. This notification shall be made in compliance with the rights of 
employees, such as data protection and the protection of business secrets, and shall also apply to violations 
by subcontractors of our business partner. 
An internal reporting system for violations of these standards shall be established. This option is known and 
fully accessible to all employees. Employees who report violations or assist in the investigation of a violation 
shall not be disciplined in any form. 
 
6. Subcontractors 
Our business partners familiarise themselves with the business practices of their suppliers and 
subcontractors. They shall inform all their business partners of the contents of this Code of Conduct and shall 
likewise oblige them to comply with the regulations contained herein. 
 

FÖRCH Code of Conduct for Business Partners          Status: July 2022	 Page 3 of 5
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FÖRCH Code of Conduct for Business Partners           Version: July 2022 Page 4 of 4 

7. Audits 
Our business partners agree to have compliance with the Code of Conduct checked by FÖRCH. For this 
purpose, they shall grant insight into documents or business premises as required for the purpose of the 
respective audit. External auditors may also be commissioned to carry out an audit. Our business partner also 
allows its subcontractors to grant this right. 
 
8. Consequences 
FÖRCH attaches great importance to working in partnership with its business partners with the aim of jointly 
improving the working conditions of its employees and reducing environmental pollution. 
For this reason, this Code of Conduct is an integral part of FÖRCH's contracts with its business partners and 
must be observed.  
In the event of violations, FÖRCH will, depending on the severity, either grant appropriate deadlines for the 
implementation of suitable remedial measures or, in the event of serious violations, also impose sanctions 
up to and including the immediate termination of the cooperation. 
 
We would like to thank all our business partners who work with us to help all people and the environment 
along the entire supply chain. 
 
Legal binding signature: 
 
The business partner acknowledges receipt and compliance with the requirements set out in this 
agreement. 
 
 
 
 
__________________,______________________________________________________________ 
 
Place, Date  Name/function/signature/chop 
 

FÖRCH Code of Conduct for Business Partners          Status: July 2022	 Page 4 of 5
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Green Electricity Certificate
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869 t

3.355 kg

31.406 GJ

4.904 kg

16.03.2023

Die durch Ihren Beitrag vermiedene Menge an CO2 entspricht der Menge, die
87 ha Wald in einem Jahr aus der Luft filtern.

Berechnungsgrundlage: Umweltbilanz Der Grüne Punkt, wissenschaftlich geprüft durch IFEU Heidelberg

Theo Förch GmbH & Co. KG
74196 Neuenstadt

IM JAHR 2022 ZU
FOLGENDEN

EINSPARUNGEN
BEIGETRAGEN:

2022

 	Green Dot Environmental Certificate



Theo Förch GmbH & Co. KG

Theo-Förch-Str. 11–15

74196 Neuenstadt

info@foerch.de

foerch.de


